Zapis
ze jednani Rady Ustavu biologie obratlovcia AV CR, v. v. i.
konaného v Brné dne 7. zafi 2026
PFitomni: (fazeno abecedné bez titul(): J. Bryja, V. Gvozdikova Javirkova, L. Kratochvil, J. Krojerova,
M. Reichard, V. Remes, M. Vrtilek
Omluveni: M. Honza, M. Horsak
Tajemnice: A. Fornlskova
Jednani Rady svolal a ved| pfredseda Rady Martin Reichard

Projednano:

1. Uvodni slovo a rekapitulace jednani per rollam od posledni schiize Rady

Od posledniho zasedani Rady pracovisté, které se konalo dne 13. bfezna 2026, probéhlo pét
hlasovani per rollam:

1. T¥i navrhy projektd do vyzvy GACR EXPRO (15. 4. 2026) — 9 hlast podpofilo podani navrha.

2. Cile feditele, Vyrocni zprdva a vyrok auditora (30. 4. 2026) — 7 hlas( pro, 2 nehlasovali.

3. MSCA /OP JAK (6. 5. 2026) — 7 hlasl podpofilo podani navrh(, 1 se zdrzel, 1 nehlasoval.

4. GACR Lead Agency — Samas (24. 6. 2026) — 9 hlast podpofilo podani navrhu.

5. ERC granty — Reichard, Baird (24. 8. 2026) — 9 hlas( podpofilo podani navrhu.
Usneseni 10/2026: Rada pracovisté potvrzuje vySe uvedend hlasovani per rollam.
Hlasovani: Schvaleno vsemi 7 pfitomnymi ¢leny Rady.

2. Zrizeni Etické komise UBO

M. Reichard prezentoval podnét Barbory Paféo na ziizeni Etické komise UBO v souvislosti s platnosti
nové legislativy (zdkon 328/2025 Sb. o vyzkumu, vyvoji, inovacich a transferu znalosti). Od 1. ledna
2027 je prijemce institucionalni podpory povinen zfidit etickou komisi a stanovit pravidla jejiho jednani
(nebo zajistit vykon Cinnosti etické komise prostfednictvim etické komise jiného pfijemce). Ta podpofi
fungovani vnitfniho systému ochrany etiky vyzkumu, védecké integrity a dobré védecké praxe. Tato
komise by také méla posuzovat etické aspekty vyzkumu, zejména pfi praci s biologickym materidlem
lidského plvodu. Ackoli zakon umoZiuje zajisténi ¢innosti komise prostrednictvim etické komise jiné
vyzkumné organizace, je tento postup neprakticky a nevhodny. Vznik ani fungovani komise vsak nejsou
v kompetenci Rady pracovisté.

Zavér: Reditel ve spolupraci s vedoucim THS pfipravi podklady pro zfizeni Etické komise UBO, véetné
navrhu jeji plsobnosti, slozeni a pravidel fungovani, tak aby mohla zahajit ¢innost od 1. ledna 2027.

3. Navrh na zrizeni nové vyzkumné skupiny (O. Mikula) a diskuze k rozdéleni

vyzkumnych skupin do 3-5 oddéleni

M. Reichard a J. Bryja predstavili navrh O. Mikuly na zfizeni samostatné vyzkumné skupiny a seznamili
¢leny Rady s motivaci a odbornymi divody tohoto navrhu. Rada méla s predstihem k dispozici také
pisemnou vizi nové navrzené skupiny.

Nasledovala diskuse o smyslu a postaveni vyzkumnych skupin v nové navrhované organizacni strukture
UBO, jejich fungovani, financovani a moznostech pravidelného hodnoceni. Clenové Rady se zabyvali
také otazkou, jaka kritéria by mély vyzkumné skupiny splfiovat a jakym zplsobem by mélo byt
posuzovano jejich dalsi fungovani, jejich vznik a slucovani.
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V. Remes navrhl zvazit zruseni stavajicich vyzkumnych skupin a zahajeni procesu jejich nového ustaveni
na zakladé predem stanovenych, jasnych a jednotnych podminek, které pfi jejich vzniku nebyly
definovany. J. Bryja nasledné predstavil soucasnou strukturu pracovisté a vysvétlil svou vizi jejiho
budouciho usporadani s ohledem na vysledky probéhlych evaluaci. Diskutovana byla zejména moznost
rozdéleni UBO do 3-5 oddéleni a jejich vztah ke stavajicim vyzkumnym skupindm. J. Bryja také
predstavil aktualni navrh na rozdéleni vyzkumnych skupin do nové vznikajicich oddéleni, jenz vznikl po
diskusi s vedoucimi skupin. O ruseni formatu jednotlivych vyzkumnych skupin se zatim neuvazuje.

V. Remes dale navrhl, aby se v ramci atestaci k hodnocenému zaméstnanci vyjadioval také vedouci
pfislusného oddéleni. Cilem by bylo Iépe zohlednit pfinos jednotlivce nejen z hlediska jeho védeckych
vysledkq, ale také z hlediska fungovani a rozvoje tymu.

Diskuse se tak vedle samotného ndvrhu O. Mikuly zaméfila zejména na Sirsi koncepcni otazky
organizace védecké prace, nastaveni odpovédnosti a budouciho rozvoje vyzkumnych skupin a oddéleni
na UBO. Diskutovala se i pozice Centra aplikované zoologie a jeho zaméstnanc(i a nejednotnost
v zafazeni zaméstnancl do vyzkumnych skupin (ne vSichni zaméstnanci produkujici védecké vysledky
jsou aktudlné cleny nékteré vyzkumné skupiny).

Na diskusi navaze schlizka vedoucich vyzkumnych skupin dne 30. zafi 2026, na niz bude pokracovat
projednavani navrhu budouci organizacni struktury pracovisteé.

Usneseni 11/2026:

Rada hlasovala o Usneseni 11/2026 ohledné podpory zaloZeni nové vyzkumné skupiny , Phylogenetic
systematics group” na zékladé zadosti O. Mikuly. Pfi hlasovani nebyl navrh ani podpofen, ani
odmitnut.

Hlasovani: 3 pro navrh zaloZeni nové pracovni skupiny, 3 proti, jeden se zdrzel.

4. Vybér vysledkti vyzkumu dle Metodiky M17+

M. Reichard predstavil koncept hodnoceni vysledk(l podle Metodiky M17+ a sezndmil ¢leny Rady s
dosavadni praxi vybéru vysledk(. Navrhl, aby vybér probihal po diskuzi o parametrech hodnoceni
formou online hlasovani ¢lend Rady o vysledcich ze seznamu pripraveného reditelem a vedouci
knihovny Kamilou Tfiskovou.

V nasledné diskusi byla zdGraznéna potreba vybirat vysledky, které predstavuji kvalitni védecky vystup
s dopadem na pfislusny obor. Pfi posuzovani by mél byt zohlednén zejména odborny vyznam vysledku,
jeho citacni ohlas a skutecnost, zda byla podstatna ¢ast vyzkumné prace realizovana na pracovisti.

V. Remes doplnil, Ze pfi vybéru je vhodné uprednostnovat starsi vysledky v rdmci prislusného ¢asového
okna (5 let), pokud spliuji poZadovana kvalitativni kritéria. Tim lze zachovat potencial novéjsich
vysledk( pro jejich pfipadné uplatnéni v dalSich hodnoticich obdobich.

Zavér: Rada diskutovala o kritériich a zpUsobu vybéru vysledkl dle Metodiky M17+ a odpoledne bylo
spusténo online hlasovani.

5. Volby ¢lenti Rady pro dalsi funkéni obdobi_(souc¢asné funkéni obdobi konéi
v _prosinci 2026)

M. Reichard pfipomnél, Ze osmi soucasnym ¢lendm Rady v prosinci 2026 konci funkéni obdobi. Novi
¢lenové Rady (3 externi, 5 internich) budou voleni na Shromazdéni vyzkumnych pracovnikd dne 20.
fijna 2026. Funk¢ni obdobi V. Gvozdikové Javirkové trva do 19. dubna 2029.



6. Kandidati na Ceny J. Zimy a J. Gaislera — predbézné nominace a diskuse

M. Reichard informoval ¢leny Rady o potiebé zahajit pripravu nominaci na Cenu Jana Zimy a Cenu lJifiho
Gaislera. Vzhledem k ¢asovému harmonogramu udélovani cen zduaraznil, Ze navrhy kandidata na obé
ocenéni projedna aZz nové ustavena Rada pracovisté. Kandidaty mohou navrhovat védecti pracovnici
UBO i pracovnici z jinych védeckych pracovist v CR.

7. Plany genderové rovnosti (GEP)

A. Fornlskova seznamila ¢leny Rady s aktualnim stavem pfipravy nového Planu genderové rovnosti
(GEP). Platnost stavajiciho ctyrletého GEP konci na konci zari 2026.

V Cervnu a Cervenci 2026 probéhlo dotaznikové setfeni mezi zaméstnanci, jehoz cilem bylo zhodnotit
jejich spokojenost a ziskat zpétnou vazbu k dosavadnim opatfenim v oblasti genderové rovnosti.
Vysledky Setfeni budou vyuzZity pfi pfipravé navazujiciho planu.

A. Fornlskova informovala, Ze navrh nového GEP bude do konce pfistiho tydne predloZen internim
¢leniim Rady k pripominkovani. Nasledné budou pripominky vypofadany a dokument pripraven ke
schvaleni.

Novy Plan genderové rovnosti musi byt schvalen do konce zafi 2026, aby byla zajisténa navaznost na
stavajici GEP.

8. Ruizné:

a) Financovani chodu ustavu v roce 2026 a vyhled k negociacim pro dalsSi obdobi

J. Bryja seznamil ¢leny Rady s aktudlni situaci v oblasti rozpo¢tu Akademie véd CR a predstavil strategii
a vizi daléiho rozvoje UBO.

Informoval, Ze dne 30. fijna 2026 probéhne jednani o moZném navyseni instituciondalniho prispévku
pro UBO. Mezi hlavni priority pracovisté bylo zahrnuto zaji$téni financovani technickych pracovnich
mist a podpora vzniku juniornich vyzkumnych skupin a bioinformatického zazemi dstavu.

J. Bryja soucasné upozornil na pretrvavajici nejistotu ohledné celkového rozpo¢tu Akademie véd CR a
pfipadného navyseni prostfedk( pro dalsi obdobi. Vzhledem k dosud neuzavienym rozpoctovym
jednanim nelze v tuto chvili pfesné predjimat vysi institucionélniho ptispévku pro UBO. Podle aktualné
dostupnych informaci se vSak nepredpoklada jeho pokles.

Zavér: Rada vzala predloZzené informace o aktudlni rozpoctové situaci a prioritach pro nadchazejici
negociace na védomi.

b) Financovani Journal of Vertebrate Biology

J. Bryja seznamil ¢leny Rady s fungovanim casopisu Journal of Vertebrate Biology (JVB) a s aktualni
situaci ohledné jeho financovani. Na spolufinancovani vydavani Casopisu se v predchozich letech
finan¢né vyznamné podilela Ceska zemédélska univerzita v Praze (CZU). Tato smluvni spoluprace je ze
strany CZU ke konci tohoto roku vypovézena. UBO v této souvislosti aktivné hledd nového partnera,
ktery by byl ochoten se na dalsim fungovani a financovani ¢asopisu podilet.

Zavér: Rada vzala predloZené informace na védomi.

c) Financovani provozu elektrarny na Mohelenském mlyné

J. Bryja seznamil ¢leny Rady s aktualni situaci tykajici se provozu malé vodni elektrarny v arealu
Mohelenského mlyna a spoluprace se spolec¢nosti Amaprint. Informoval, Ze v sou¢asné dobé probiha
pfiprava a uzavieni navazujici smlouvy, v jejimZ rdmci dochazi k aktualizaci dosavadnich smluvnich
podminek. Nova smlouva by méla v zdsadé zachovat stavajici model spoluprace, pouze s dil¢imi
Upravami. Provoz elektrarny nyni spole¢nost Amaprint zajistuje také personalné. Soucasti nového



smluvniho ujednani bude rovnéz navyseni finan¢ni spoluticasti spole¢nosti Amaprint na opravach
elektrarny.
Zavér: Rada vzala predloZzené informace na védomi.

d) Pfipominka V. Gvoidikové Javiirkové k nastaveni tokeni pro open access publikovani

V. Gvozdikova Javirkova vznesla dotaz k soucasnému systému pridélovani token( pro publikovani v
reZimu open access a k moznostem jeho optimalizace mezi jednotlivymi vydavateli. J. Bryja a M.
Reichard vysvétlili, e UBO je zapojen do konsorcidlnich smluv s vydavateli, v jejich? ramci hradi
predplatné a ziskavda omezeny pocet tokenl pro publikovani. Pocet pridélenych token( je stanoven
podminkami pfislusnych konsorcialnich smluv a pracovisté si jej nemUzZe samostatné volit. V diskusi
zaznélo, Ze tokeny pro publikovani u vydavatelstvi Elsevier jsou vyuZivany ve vétsi mife, zatimco u

vydavatelstvi Wiley je jejich ¢erpéani nizsi. Clenové Rady diskutovali o moznostech efektivnéjsiho
vyuzivani dostupnych token( v ramci stavajicich smluvnich podminek.

e) Hromadné zfizované pojisténi odpovédnosti za Skodu (R. Blazek)

Rada projednala moZnost sjednani hromadného pojisténi odpovédnosti zaméstnancli za Skodu
zplUsobenou zaméstnavateli. V diskusi bylo konstatovano, Ze v soucasné dobé neni k dispozici vhodné
Fedeni, které by umozniovalo finanéné vyhodnéjsi sjedndni hromadné pojistky pro zaméstnance UBO.

Sjednani pojisténi je na rozhodnuti kazdého zaméstnance a souvisi také s naplini prace.

f) Hromadné skoleni v Magionu (R. Blazek)

Rada projednala mozZnost skoleni nové nastupujicich zaméstnanc(l v systému Magion. Tajemnice Rady
pripomnéla, Ze existuje instruktazni video zamérené na fungovani systému a jeho praktické vyuzivani.
Video bude zafazeno do Manudlu pro zaméstnance, aby bylo dostupné jako podparny material pro
praci se systémem.

g) Skoleni o kybernetické bezpeénosti (R. Blazek)

Rada projednala mozZnosti usporadani sSkoleni zaméstnancl v oblasti kybernetické bezpecnosti.
Diskuse se zaméfila zejména na obecné zasady bezpecného chovani na internetu, ochranu pred
nevyzadanou elektronickou postou (spamem) a rozpoznavani podvodnych zprav a phishingovych
utokd. Clenové Rady vznesli rizné podnéty k moznému obsahu a formé $koleni. Diskutovana byla
potieba posilit povédomi zaméstnancl o zakladnich kybernetickych rizicich a praktickych postupech,
které mohou prispét k ochrané pracovnich uctl, dat a informacnich systém ustavu.

Zapsala: Alena Fornuskova

Schvalil: Martin Reichard



Minutes of the meeting of the Board of the
Institute of Vertebrate Biology of the CAS, v. v. i.

held in Brno on 7 September 2026

Present: (listed alphabetically without titles): J. Bryja, V. GvozZdikova Javlirkovd, L. Kratochuvil, J.
Krojerovd, M. Reichard, V. Remes, M. Vrtilek

Excused: M. Honza, M. Horsak

Secretary: A. Fornlskova

The meeting of the Board was convened by the Chair of the Board, Martin Reichard.

Agenda:

1. Opening remarks and review of per rollam proceedings since the last Board
meeting

Since the last meeting of the Board, held on 13 March 2026, five per rollam votes have taken place:

1. Three project proposals for the GACR EXPRO call (15 April 2026) — 9 votes supported submission of
the proposals.

2. Director's objectives, Annual Report and auditor's opinion (30 April 2026) — 7 votes in favour, 2 did
not vote.

3. MSCA / OP JAK (6 May 2026) — 7 votes supported submission of the proposals, 1 abstained, 1 did
not vote.

4. GACR Lead Agency — Samas (24 June 2026) — 9 votes supported submission of the proposal.

5. ERC grants — Reichard, Baird (24 August 2026) — 9 votes supported submission of the proposals.

Resolution 10/2026: The Board confirms the above per rollam votes.
Vote: Approved by all 7 members of the Board present.

2. Establishment of the Ethics Committee

M. Reichard presented a proposal by Barbora Pafto to establish an Ethics Committee at IVB in
connection with the new legislation coming into force (Act No. 328/2025 Coll. on research,
development, innovation and knowledge transfer). From 1 January 2027, recipients of institutional
support will be required to establish an ethics committee and set rules for its operation (or ensure the
performance of the ethics committee's activities through the ethics committee of another recipient).
The committee will support the functioning of the internal system for safeguarding research ethics,
scientific integrity and good research practice. The committee should also assess the ethical aspects of
research, particularly research involving biological material of human origin. Although the law allows
the activities of the committee to be provided through the ethics committee of another research
organisation, this approach is very impractical. However, the establishment and operation of the
committee are not within the remit of the Board.

Conclusion: The Director, in cooperation with the Head of THS, will prepare the documents for
establishing the Ethics Committee, including a proposal for its remit, composition and operating rules,
so that it can commence its activities on 1 January 2027.

3. Proposal to establish a new research group (O. Mikula) and discussion of dividing the
research groups into 3-5 departments




M. Reichard and J. Bryja presented O. Mikula's proposal to establish an independent research group
and informed the Board members of the motivation and scientific reasons for the proposal. The Board
had also been provided with a written vision for the proposed group, in advance.

This was followed by a discussion of the purpose and position of research groups within the newly
proposed organisational structure of IVB, their operation, funding and possibilities for regular
evaluation. The Board members also considered what criteria research groups should meet and how
their continued operation, establishment and merging should be assessed.

V. Remes proposed considering the dissolution of the existing research groups and initiating a process
to re-establish them on the basis of clearly defined, uniform conditions, which had not been specified
when the groups were originally established. J. Bryja then presented the current structure of the
institute and explained his vision for its future organisation in light of the results of the evaluations
conducted. In particular, the possibility of dividing IVB into 3—-5 departments and their relationship to
the existing research groups was discussed. J. Bryja also presented the current proposal for allocating
the research groups to the newly established departments, which was developed following discussions
with the group leaders. The dissolution of the current research-group format is not currently being
considered.

V. Remes further proposed that, as part of staff evaluations, the head of the relevant department
should also provide an assessment of the employee being evaluated. The aim would be to better reflect
an individual's contribution not only in terms of scientific results, but also in terms of the functioning
and development of the team.

Thus, in addition to O. Mikula's proposal itself, the discussion focused mainly on broader conceptual
issues concerning the organisation of scientific work, the allocation of responsibilities, and the future
development of research groups and departments at IVB. The position of the Centre for Applied
Zoology and its employees was also discussed, as was the inconsistency in assigning employees to
research groups (not all employees producing scientific results are currently members of a research

group).

The discussion will continue at a meeting of the research group leaders on 30 September 2026, at
which the proposed future organisational structure of the institute will be further discussed.

Resolution 11/2026:

The Board voted on Resolution 11/2026 concerning support for establishing a new research group,
the “Phylogenetic systematics group”, based on O. Mikula's request. The proposal was neither
supported nor rejected in the vote.

Vote: 3 in favour of establishing the new research group, 3 against, 1 abstention.

4. Selection of research results according to the M17+ Methodology

M. Reichard presented the concept of evaluating results according to the M17+ Methodology and
familiarised the Board members with the existing practice for selecting results. He proposed that,
following a discussion of the evaluation parameters, the selection should be made by an online vote
of the Board members from a list prepared by the Director and the Head of the Library, Kamila Triskova.

The subsequent discussion emphasised the need to select results that represent high-quality scientific
outputs with an impact on the relevant field. The assessment should take into account, in particular,



the scientific significance of the result, its citation impact, and whether a substantial part of the
research work was carried out at the institute.

V. Remes added that, when making the selection, older results within the relevant five-year time
window should be preferred if they meet the required quality criteria. This would preserve the

potential of newer results for possible use in subsequent evaluation periods.

Conclusion: The Board discussed the criteria and method for selecting results according to the M17+
Methodology, and an online vote was started in the afternoon.

5. Elections of the next Board (the current term ends in December 2026)

M. Reichard reminded the Board that the terms of office of eight current Board members will end in
December 2026. New Board members (3 external, 5 internal) will be elected at the Assembly of
Research Staff on 20 October 2026. V. Gvozdikova Javirkova's term of office runs until 19 April 2029..

6. Candidates for the J. Zima and J. Gaisler Awards — preliminary nominations
and discussion

M. Reichard informed the Board members of the need to begin preparing nominations for the Jan Zima
Award and the Jifi Gaisler Award. Given the timetable for the awards, he emphasised that the
candidate proposals for both awards will be considered by the newly constituted Board. Candidates
may be nominated by IVB researchers as well as researchers from other scientific institutions.

7. Gender Equality Plan (GEP)

A. Fornlskova informed the Board members about the current status of preparation of the new
Gender Equality Plan (GEP). The current four-year GEP period ends in late September 2026.

InJune and July 2026, a staff survey was conducted to assess their satisfaction and obtain feedback on
the measures implemented to date in the area of gender equality. The results of the survey will be
used in preparing the follow-up plan.

A. FornUskova informed the Board that the draft of the new GEP will be submitted to the internal Board
members for comments by the end of next week. The comments will then be addressed and the

document prepared for approval.

The new Gender Equality Plan must be approved by the end of September 2026 to ensure continuity
with the existing GEP.

8. Other issues:

a) Funding of the institute's operations in 2026 and outlook for negotiations for the next period

J. Bryja informed the Board members about the current situation regarding the budget of the Czech
Academy of Sciences and presented the strategy and vision for the further development of IVB.

He briefed the Board that a meeting on a possible increase in institutional funding for IVB will take
place on 30 October 2026. The institute's main priorities include securing funding for technical
positions and supporting the establishment of junior research groups and bioinformatics infrastructure
at the institute.



J. Bryja also pointed out the continuing uncertainty regarding the overall budget of the Czech Academy
of Sciences and any possible increase in funding for the next period. As the budget negotiations have
not yet been concluded, it is not currently possible to predict the amount of institutional funding for
IVB. According to currently available information, however, a decrease is not expected.

Conclusion: The Board took note of the information presented on the current budget situation and
priorities for the upcoming negotiations.

b) Funding of the Journal of Vertebrate Biology

J. Bryja informed the Board members about the operation of the Journal of Vertebrate Biology (JVB)
and its current funding situation. In previous years, the Czech University of Life Sciences Prague (CZU)
made a significant financial contribution to co-funding the publication of the journal. This contractual
cooperation will be terminated at the end of this year. In this context, IVB is actively seeking a new
partner willing to participate in the continued operation and funding of the journal.

Conclusion: The Board took note of the information presented.
c) Funding of the operation of the power plant at Mohelensky mlyn

J. Bryja informed the Board members about the current situation concerning the operation of the small
hydropower plant at the Mohelensky mlyn site and cooperation with Amaprint. He informed the Board
that preparations are currently under way for signing an extension of the agreement, which updates
the existing contractual terms. The new agreement should essentially maintain the current
cooperation model, with only minor modifications. Amaprint is now also providing personnel for the
operation of the power plant. The new contractual arrangement will also include an increase in
Amaprint's financial contribution towards repairs to the power plant.

Conclusion: The Board took note of the information presented.
d) Comment by V. GvoZdikova Javirkova on the allocation of tokens for open-access publishing

V. Gvozdikova Javirkova raised a question about the current system for allocating tokens for Open
Access publishing and the possibilities for optimising their use among different publishers. J. Bryja and
M. Reichard explained that IVB participates in consortium agreements with publishers, under which it
pays subscription fees and receives a limited number of publishing tokens. The number of allocated
tokens is determined by the terms of the relevant consortium agreements, and the institute cannot
choose their number independently. The discussion noted that publishing tokens with Elsevier are
used to a greater extent, while their utilisation with Wiley is lower. The Board members discussed
possibilities for using the available tokens more efficiently within the existing contractual conditions.

e) Group liability insurance for damages (R. Blazek)

The Board discussed the possibility of arranging group liability insurance for employees for damage
caused to the employer. It was noted in the discussion that there is currently no suitable solution that
would allow a more financially advantageous group policy to be arranged for IVB employees. An

insurance agreement is a decision for each employee and also depends on the nature of their work.

f) Group training in Magion software (R. BlaZek)



The Board discussed a proposal to train newly hired employees in the Magion system. The Board
Secretary noted that an instructional video explaining how the system works and how it is used in
practice is available. The video will be included in the Employee Manual as supporting material for
working with the system.

g) Cybersecurity training (R. Blazek)

The Board discussed options for organising employee training in cybersecurity. The discussion focused
in particular on general principles of safe behaviour on the internet, protection against unsolicited
email (spam), and recognising fraudulent messages and phishing attacks. Board members raised
various suggestions regarding the possible content and format of the training. The need to increase
employees' awareness of basic cybersecurity risks and practical procedures that can help protect the
institute's work accounts, data and information systems was discussed.

Recorded by: Alena Fornliskova

Approved by: Martin Reichard



